
 

Risk Manager (Maternity Relief Contract) 
Sydney or Melbourne based  
 
Media Super is the creative person’s industry super fund. Run for the benefit of members, we proudly 
look after 6.3 billion in FUM for 75,000 members working in the Print, Media, Entertainment and Arts 
industries. 

We are looking for an experienced Risk Manager with 5 years + experience to oversee and manage 
the Risk function for the Fund in a maternity relief role. 

Reporting to the CEO (and dotted line to the Audit and Risk Committee) you will be responsible for: 

• Driving and implementing the Risk Management Framework 

• Assessing the risks the Fund faces and putting in place controls and remediation plans 

• Driving and implementing the annual risk testing program 

• Ensuring the Fund complies with regulatory and licence requirements 

• Developing and maintaining policies, processes and risk management systems 

• Assessing the impact in terms of new legislation that is being introduced by regulators and 
Parliament and preparing implementation and communication plans as required 

• Act as the Risk Champion for the Fund 

• Developing and facilitating risk training for Fund staff and Trustee Directors 

• Preparing papers and recommendations to the Board and its Committees 
 

To be successful in this role, your skills, knowledge and qualifications will include: 

• 5 years’ + experience working in a risk management role in superannuation or financial services  
• Commitment to the underlying values, member-centric philosophy and not-for-profit ethos of 

industry superannuation funds 
• Tertiary qualifications in business, finance, law or risk management 
• RG146 
• Knowledge of Prudential Standard SPS 220 
• Working knowledge of Risk Management and Australian Standard AS ISO 31000:2019 
• Experience with working with a Board and Board Committees 
• Ability to build rapport, collaborate and gain the trust of internal and external stakeholders 
• Excellent written, verbal, presentation and interpersonal skills 
• Team player with a positive, collaborative and can-do attitude 
• Be proactive and work independently  

 

If you meet all of the above and available to start soon we would love to hear from you. We welcome 
applications from suitably qualified candidates who are looking for either a full time or part time contract 
role. 

Applications can be made to: hr@mediasuper.com.au by close of business 31 January 2020 and a 
copy of our privacy statement can be found at https://www.mediasuper.com.au/content/privacy-policy-
job-applicants 

Whilst all applicants will be carefully considered, we will only be able to personally contact those 
candidates that are short-listed for interviews. 
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